AGREEMENT

THIS AGREEMENT is dated the 
_________day of
 ______________________ 2006 

BETWEEN: 

WEEDEN HEIGHTS PRIMARY SCHOOL COUNCIL (subsequently referred to as "Council") 

and 

 (subsequently referred to as "the employee") 

WHEREAS: 
1.
The School Council for and on behalf of Weeden Heights Primary School and Holy Saviour Primary School have established an Outside School Hours Care Program,

2.
The Council have appointed the employee as Coordinator of the Outside School Hours Care Program 

IT 1S AGREED: 

Duration

1.
That the duration of the employment shall be from the 1st January 2006 until the 31st December 2006. 

Hours

2.
That the hours of employment shall be: 

a) a total of 23 hours and 45 minutes per week from Monday to Friday inclusive between the hours of:

i. 7:30 a.m. and 8:45 am;

ii. 3:00 p.m. and 6:30 p.m.

b) ten hours per week which shall be administration and preparation time. Other hours as agreed upon in writing between the parties.

Duties

3.
That the position of the program Coordinator shall involve the undertaking of the following:

a) duties as specified in the employee's job description (a copy of which is attached to this agreement and marked with the letter "A"). 

b) as per the employee's Outside School Hours Care Operations Manual a copy of which is attached to this agreement and marked with the letter "B"). 

c) other duties and functions as agreed upon between the Council and the employee in writing. 

d) on Curriculum Days 8am-6pm provided numbers attending are greater than 15.

Payments and Benefits

4.
The employee shall be paid an amount of money which shall not be less than that which is prescribed in Ministerial Order number 154 of the Teaching Service Act 1981 (a copy of which is attached to this agreement and marked with the letter "C"). The amount that the employee shall be paid is currently $16.50 per hour. This will rise to $17.05per hour beginning on 02/04/2006.

Breach

5.
Should this agreement be breached by the employee or the terms and conditions of this agreement not be reasonably adhered to by the employee in the opinion of the Council then the Council may terminate this agreement provided that the employee shall be given 14 days written notice in that respect. 

Termination

6.
Should the employee wish to terminate this agreement she shall forward to the Council care of Weeden Heights Primary School of Weeden Drive, Vermont South a written notice. The notice should provide the employer with at least 30 days clear notice of the intended termination date.

Review

7.         a) The School Council shall review this Contract by the 11th November 2006 and if it wishes to enter into a new Agreement with the employee shall advise the employee in writing within 7 days from the 25th November 2006.

b) If the employee does not wish to proceed with a review of the Contract she shall notify the Council in writing by Friday the 17th November 2006. 

DATED this 
__________day of 
_______________________2006

____________________________

Kaye Ferrari

DATED this 
__________day of 
_______________________2006
The Common Seal of 

WEEDEN HEIGHTS 

PRIMARY SCHOOL 

was hereunto affixed by 

order of the School Council)

in the presence of the 

President of the School 

Council 





___________________________________

President of Weeden Heights Primary 

School Council

